Goa, 6th February, 1964 


SERIES 1 No. 6 


- 


All correspondence referring to announcements and 
subscription of Government Gazette must be addressed 
10 its adniinistration office . Literary publications will be 
advertised free of charge provided two copies are 
offered 


PRO 


SUBSCRIPTION RATES · ASSINATURA 

YEARLY HAL : -YEARLY QUARTERLY 

(Anual) (Semestral) ( Trimestral ) 
All 3 series 
(As 3 series ) Rs. 40 / Rs. 24 / 

Rs . 18 / 
I Series Rs. 20 / 

Rs. 12 / - 

Rs. 9 / 
II Series Rs. 16 / 

Rs. 107 

Rs. 8 / 
III Series Rs. 20 / 

Rs. 12 / 

Rs. 9 / 
Postage is to be added when delivered by mail 
Acresce o porte quando remetido pelo correio 


Toda a correspondência relativa a anúncios e a assin & . 
lura do Boletin Oficial deve ser dirigida à Adminis 
tracào da Imprensa Nacional. As publicações literárias 
de 

receberem dois exemplares anunciam - se 
sraluitamente 


4 . 


se 


सत्यमेव जयते 


GOVERNMENT GAZETTE 


BOLETIM 


OFICIAL 


( Tradução ) 


GOA , 


DAMÃO 


GOVERNMENT OF GOA, DAMAN 

AND DIU 


GOVERNO DE 

E DIO 


Secretariat 


Secretaria 


ORDER 


Portaria 


The order dated 24-12-1963, published in the Go 
vernment Gazette , dated the 9th January 1964 , 
no. 2 series I, at page 9 , is modified as under : 

Sanction is hereby accorded to the creation of the 
post of Assistant Sheristedar in the grade of Rs. 210 
-10-290-15-320 -EB - 15-425 plus allowances at Central 
Government rates , in the Court of Session of Goa , 
Daman and Diu , with effect from 18th November 
1963, forenoon . 

By order and in the name of the Administrator 
of Goa , Daman and Diu . 

P. J. Fernandes 

Chief Secretary 
Panjim , 28th January , 1964 . 


A portaria datada de 24 de Dezembro de 1963 e 
publicada no Boletim Oficial n .° 2 , 1.a série, de 9 de 
Janeiro de 1964 , à pg . 9 , é modificada como segue : 

É autorizada a criação do lugar de Assistant She 
ristedar , na escala de Rps. 210-10-290-15-320 - EB - 15 
-4:25 , acrescida de subsídios fixados pelo Governo 
Central, no « Court of Session » , de Goa , Damão e Dio 
com efeito a partir de 18 de Novembro de 1963 , antes 
do meio - dial. 

Por ordem e em nome do Administrador de Goa , 

Damão e Dio . 


P. J. Fernandes 
Secretário - Chefe 


Pangim , 28 de Janeiro de 1964 . 


ORDER 


Portaria 


PSS / PHS /64 /569 


PSS / PHS / 64 / 569 


Sanction is hereby accorded for the creation of 
13 posts of servants ( six male and seven female ) 
in the Ribandar Hospital of Health Services on a 
pay scale of Rs. 70-1-80 -EB- 1-85 plus other allo 
wances . 

The expenditure may be debited to Y. 2- Public 
Health - Y. 2 (6 ) other Schemes . 

This issues with the concurrence of Finance Se 
cretary . 

By order and in the name of the Administrator 

of Goa , Daman and Diu . 
D. V. Savant , for Development Commissioner . 
Panjim , 7th January , 1964 . 


É autorizada a criação de 13 lugares de serventes 
( seis do sexo masculino e sete do sexo feminino ) no 
Hospital de Ribandar dos Serviços de Saúde , na es 
cala de vencimento de Rps . 70-1-80 -EB - 1-85 , acres 
cida doutros subsídios . 

O respectivo encargo será satisfeito pela verba 
« Y. 2 -- Public Health — Y. 2 (6 ) other Schemes » . 

A presente portaria foi expedida com a aprovação 
do Secretário das Finanças , 

Por ordem e em nome do Administrador de Gca , 

Damão e Dio . 
D. V. Savant, pelo Comissário de Fomento . 
Pangim , 7 de Janeiro de 1964. 
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ORDER 


Portaria 


PSS / PHS / 64 / 545 


PSS /PHS / 64 / 545 


Read : Govt. Order No. DF - 289 -FYP -63 / 13 874 dated 24th 

June, 1963. 


Ref : Portaria n.º DF - 289- FYP - 63 / 13 874, do 24 de Junho 

de 1963 . 


Sanction is hereby accorded for the creation of 
6 Rural Dispensaries in addition to the 12 Rural Dis 
pensaries already sanctioned by Govt. order mentio 
ned above. The additional Dispensaries will be lo 
cated in the following places : — 

1. Fatorpa (Quepem ) . 
2. Macasana -Guirdolim ( Salsete ) . 
3. Panchvaddi (Pondá ) . 
4. Marcaim ( Ponda ) . 
5. Morlem ( Satari) . 
6. Uguem - Langargao- Patardeu (Pernem ) . 


É autorizada a criação de mais 6 dispensários ru 
rais , além dos 12 dispensários rurais já autorizados 
pela portaria acima referida. Os dispensários suple 
mentares ficarão situados nas seguintes localidades : 

1. Fatorpá (Quepém ) . 
2. Macasana -Guirdolim ( Salsete ) . 
3. Panchvaddi ( Pondá ) . 
4. Marcaim ( Pondá ) . 
5. Morlém (Satari) . 
6. Uguém -Langargão-Patardeu (Perném ) . 


Sanction is also accorded for the creation of 6 
posts of Rural Medical Officers , 6 posts of compoun 
ders and 6 posts of peons in the temporary pay scales 
of Rs. 325-25-500-30-590 - EB -30-800 ; Rs. 110-4-150 
-EB - 4-170-5-180 and Rs. 70-1-80 -EB - 1-85 , respecti 
vely . 

The expenditure inay be debited to budget head 
Y.2— Public Health - Y. 2 (6 ) other Schemes . 

This issues with the concurrence of the Finance 
Secretary . 

By order and in the name of the Administrator 

of Goa , Daman and Diu . 
D. V. Savant , for Development Commissioner . 
Panjim , 7th January , 1964 . 


É também autorizada al criação de 6 lugares de 
médicos rurais , 6 lugares de praticantes de farmácia 
e 6 lugares de serventes , com as escalas de venci 
mento , temporárias , de Rps . 325-25-500-30-590- EB 
-30-800 ; Rps . 110-4-150 - EB - 4-170-5-180 e Rps. 70-1 
-80 - EB - 1-85 , respectivamente . 

O respectivo encargo será satisfeito pela verba 
« Y. 2- Public Health - Y. 2 (6 ) other Schemes » . 

A presente portaria foi expedida com a aprovação 
do Secretário das Finanças. 

Por ordem e em nome do Administrador de Goa , 

Damão e Dio . 
D. V. Savant, pelo Comissário de Fomento . 
Pangim , 7 de Janeiro de 1964. 


Finance Department 


Departamento de Finanças 


ORDER 


Portaria 


F S / 183 


FS / 183 


In exercise of the powers conferred by clauses 
2 and 3 of the Goa , Daman and Diu (Administration ) 
Removal of Difficulties Order, 1962, and all other 
powers enabling him in that behalf , and notwith 
standing anything to the contrary contained in any 
law for the time being in force within this Territory , 
I hereby exempt the Goa , Daman and Diu Branch 
of Bharat Sevak Samaj from payment of stamp duty 
imposed by Legislative Diploma no. 1738 , dated the 
19th September , 1957 , and the stamp tax due to 
Institution of Public Welfare . 


Usando das faculdades conferiads pelos artigos 2.0 
e 3.° de « The Goa , Daman and Diu ( Administration ) 
Removal of Difficulties Order , 1962» e de todos 
outros poderes naquele sentido e sem embargo do 
disposto em contrário em qualquer lei presentemente 
em vigor neste território , o Governador - tenente de 
Goa , Damão e Dio , isenta por esta a sucursal do 
Bharat Sevak Samaj em Goa , Damão e Dio , do paga 
mento do imposto do selo estabelecido pelo Diploma 
Legislativo n.º 1738 , de 19 de Setembro de 1957 e 
da taxa do selo devida à Provedoria de Assistência 
Pública . 

O GOVERNADOR - TENENTE 

M. R. Sachdev 
Pangim , 28 de Novembro de 1963 . 


THE LIEUTENANT GOVERNOR 

M. R. Sachdev 


Panjim , 28th November , 1963. 


Law Department 


Departamento de Justica 


Notification 


In exercise of the powers conferred by proviso to 
sub - section ( 1 ) of section ( 7 ) of the Goa , Daman and 
Diu (Laws ) No. 2 Regulation , 1963 , the Lieutenant 
Governor hereby declares that in relation to the Pri 
sons Act, 1894 as applied to the Union Territory of 
Goa , Daman and Diu the officers mentioned in 
Column 1 below functioning in the said Union Terri 


Despacho 
Usando das faculdades conferidas pelo S ( 1 ) 
do artigo ( 7 ) de « The Goa , Daman and Diu 
(Laws ) No. 2 Regulation , 1963 » , o Governador 
-tenente declara que os oficiais indicados na coluna 
n.º 1 do quadro que segue, em serviço neste território , 
da União , correspondem , ao abrigo do referido Act, 


. 
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tory correspond to the functionaries under the Act 
stated against each in column 2 thereof. 


aos funcionários indicados em relação aos seus nomes 
na coluna n .° 2 do mesmo quadro . 

QUADRO 


on 


TABLE 


0 


Name of the Government Officer 

or the Employee 


Name of the functionary 


Nome do oficial ou empregado 


Nome do funcionário 


Law Secretary , Government of Goa , Inspector General of 
Daman and Diu : 

Prisons . 


or 


« Delegado » or Police Prosecutor and Superintendent of Jail . 

« Sub - delegado> or Dy , Police Pro 
secutor as the case may be within 

their respective Jurisdictions. 
« Delegado de Sarde » Medical Medical Officer , 
Health Officer and « Sub - delegado 
de Saude» or the Dy. Health Offi 
cer as the case may be within 

their respective Jurisdictions. 
Qualified employee working under Medical Subordinate . 

the Health Officer or Dy. Health 

Officer as the case may be. 
« Carcereiro > or < ajudante de carce Jailor . 

reiro » « Director > or « Sub - Direc 
tor » as the case may be of the 
jails to which they are attached . 


Secretário de Justiça do Governo de Inspector Geral de Ca 
Goa , Damão e Dio . 

deias . 
Delegado ou « Police Prosecutor ) e Superintendente de Ca 

Sub-delegado ou « Dy. Police Pro deias. 
secutor » , conforme o caso, dentro 

da sua respectiva jurisdição. 
Delegado de Saúde ou «Medical Médico . 

Health Officer » e Sub -delegado de 
Saúde ou « Dy. Health Officer » , 
conforme o caso , dentro da sua 

respectiva jurisdição . 
Empregado com as necessárias habi- Assistente de médico . 

lita ções , subordinado ao Delegado 
de Saúde Sub - delegado de 

Saúde, conforme o caso . 
Carcereiro ou ajudante de carce- Carcereiro . 

reiro , director sub -director , 
conforme o caso , das cadeias em 
que estiverem servindo . 


OU 


ou 


By order and in the name of the Administrator 

cf Goa , Daman and Diu . 
Kant Desai, for the S. Balakrishnan , Law Secre 
tary . 


Por ordem e em nome do Administrador de Goa , 

Damão e Dio . 
Kant Desai, pelo Secretário de Justiça , S. Bala 
krishnan . 


Notification 
In exercise of the powers conferred by sub -sec 
tion ( 2 ) of section 3 of the Goa , Daman and Diu 
(Laws) No. 2 Regulation , 1963, the Lieutenant Go 
vernor hereby appoints the 1st of February , 1964 as 
the date on which the provisions of the Acts men 
tioned in the Schedule below shall come into force 
in the Union Territory of Goa , Daman and Diu . 


Despacho 
Usando das faculdades conferidas peloſ (2 ) 
do artigo 3.º de « The Goa, Daman and Diu 
(Laws ) No. 2 Regulation , 1963» , o Governador - te 
nente designa o dia 1 de Fevereiro de 1964 , como 
sendo a data em que as disposições das leis indicadas 
no quadro que segue, entrarão em vigor em todo o 
território da União, de Goa , Damão e Dio . 


SCHEDULE 


QUADRO 


1. The Prisons Act, 1894 . 
2. The Reformatory Schools Act , 1897 . 
3. The Prisoners Act , 1900. 
4. The Identification of Prisoners Act , 1920 . 
5. The Prisoners (Attendance in Court ) Act, 1955 . 
6. The Probation of Offenders Act , 1958 . 


1, The Prisons Act, 1894 . 
12. The Reformatory Schools Act, 1897 . 
3. The Prisoners Act , 1900 . 
4. The Identification of Prisoners Act, 1920 . 
5. The Prisoners ( Attendance in Court ) Act , 1955 . 
6. The Probation of Offenders Act, 1958 . 


Por ordem e em nome do Administrador de Goa , 

Damão e Dio . 


By order and in the name of the Administrator 

of Goa , Daman and Diu . 
Kant Desai , for the S. Balakrishnan , Law Secre 
tary . 

Panjim , 22nd January , 1964 . 


Kant Desai, pelo Secretário de Justiça , S. Bala 
krishnan . 

Pangim , 22 de Janeiro de 1964 . 


Industries and Labour Department 


LC / 5 / 187 /64 


In exercise of the powers conferred by section 26 
of the Payment of Wages Act (IV of 36 ) the Gov 
ernment of Goa , Daman and Diu hereby publishes 
the following Draft Rules for general information . 
Any objections to these Draft Rules , which should 
be addressed to the Labour Commissioner, Rua 
Cunha Rivara , Panjim on or before 10th May 1964 
will be considered by the Government. 


2. Definitions : 

In these rules unless there is anything repugnant 
in the subject or context : 
( a ) The Act means the Payment of Wages Act 

( IV of 36 ) . 
(b ) " The Authority means the authority ap 

pointed under the sub section 1 of section 

15 of the Act . 
( C ) " The Court means the court mentioned in 

sub section 1 of section 17 of the Act . 
( d ) Deduction for breach of contract means a 

deduction made in accordance with the pro 
visions of the proviso to sub section 2 of 
section 9 of the Act. 


1. Title : 

These rules may be called the Goa , Daman and 
Diu Payment of Wages Rules , 1963. 
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section 8 of the Act , acts and omissions in respect of 
which fines may be imposed and , under sub -section 
(8 ) of section 8 , the purposes on which the proceeds 
of fines shall be expended . 


C 


9. Application in respect of fines: 

Every employer requiring the power to impose 
fines in respect of any acts and omissions on the part 
of employed person shall send to the Labour Commis 
sioner : 
( a ) A list in English in duplicate clearly defi 

ning such acts and cmissions and 
(b ) in case where the employer himself does not 

intend to be the sole person empowered to 
impose fines , a list in duplicate showing 
those appointments of which the incumbents 
may pass orders imposing fines . 


( e ) Deduction for damage or loss means a 

deduction made in accordance with the pro 
visions of clause ( c ) of sub section 2 of 

section 7 of the Act . 
( f ) Establishment means a factory , or an in 

dustrial establishment as defined in section 

2 ( ii) of the Act . 
( g ) Form means a form appended to these 

rules . 
( h ) Inspector means an Inspector authorised 

by or under section 14 of the Act . 
( i ) Labour Commissioners means the officer 

appointed as such by the Government of 

Goa, Daman and Diu in its official gazette . 
( j ) Section means a section of the Act . 
( k ) Pay Master means an employer or other 

person responsible under section 3 of the 

Act for the Payment of Wages . 
(1 ) Words and expressions defined in the Act 

and not defined in these Rules shall have 

the meaning as assigned to them in the Act. 
3. Register of fines : 

( 1 ) . On any establishment in respect of which the 
employer has obtained approval under sub section 1 
of section 8 to a list of Acts and omissions in res 
pect of which fines may be imposed the Pay Master 
shall maintain a register of fines in form I. 

( 2 ) . At the beginning of the Register of fines 
there shall be entered serially numbered the approved 
purpose or purposes on which the fines realised are 
to be expended . 

( 3 ) . Vouchers or receipts in connection with any 
expenditure from the fines fund shall be produced 
for the scrutiny of the Inspector when required 
by him . 


10. Approval of list : 

The Labour Commissioner on receipt of the list. 
referred to in rule 9 , may, after such enquiry as he 
considers necessary , pass orders either : 

( a ) disapproving the list or 
( b ) approving the list either in its original form 

or as amended by him in which case such 
list as amended by him shall be considered 
to be the approved list. 


Provided that no order disapproving or amending 
any list shall be passed unless the employer is given 
an opportunity of showing cause in writing why the 
list as submitted by him should be approved , 


4. Register of deductions for damage or loss : 

In every establishment in which deductions for 
damage or loss are made the Pay Master shall main 
tain the register required by sub section 2 of sec 
tion 10 in form II . 


11. Posting of list : 

The employer shall display at or near the main 
entrance of his establishment a copy in English to 
gether with a translation thereof in the language of 
the majority of the persons employed therein , of the 
list of acts and omissions approved under rule 10 . 


12. Persons authorised to impose fines : 

No finemay be imposed by any person other than 
the employer or a person holding an appointment 
named in the list submitted under rule 9 . 


5. In every establishment to which this Act applies 
or is made applicable the Pay Master shall maintain 
the register of wages in form II - A : 

Provided that if in the case of any establishment 
the Labour Commissioner is of the opinion that the 
existing wage sheets or registers maintained by that 
establishment or at the Head Office thereof, give all 
the particulars necessary for the enforcement of the 
Act he may , by order in writing exempt such esta 
blishments from maintaining a register of wages 
required under this rule . 


13. Procedure in imposing fines deductions : 

Any person desiring to impose a fine on an emp 
loyed person or to make a deduction for damage or 
loss shall explain personally to the said person the 
act or omission or damage or loss in respect of which 
the fine or deduction as proposed to be imposed and 
the amount of the fine or deduction , which it is pro 
posed to impose, and shall hear his explanation in 
the presence of at least one other person . 


6. Maintenance of Registers : 

The registers required by rules 3 , 4 , 5 and 16 shall 
always be made available for inspection by the Ins 
pector and be preserved by the employer for three 
years after the date of the last entry made in them . 

7. Notice of dates of payment : 

The Pay Master shall display in a conspicuous 
place at or near the main entrance of the establish 
ment a notice in English and in the language of the 
majority of the persons employed therein showing 
the days on which the wages are to be paid . 

8. The Labour Commissioner , shall be the autho 
rity competent to approve under sub -section ( 1 ) of 


14. Information to paymaster : 

The person impcsing a fine or directing themaking 
of a deduction for damage or loss shall at once inform 
the paymaster of all the particulars so that the regis 
ter prescribed in rule 3 or rule 4 may be duly com 
pleted . 


15. Deductions for breach of contract : 

( 1 ) No deduction fcr breach of contract shall be 
made from the wages of an employed person who is : 
under the age of 15 years or is a woman . 
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( 2 ) No deduction for breach of contract shall be 
made from the wages of any employed person 
unless : 


00 


( a ) There is provision in writing forming part 

of the terms of the contract of employment 
» requiring him to give notice of the termi 
nation of his employment and 
(i) the period of this notice does not exceed 

15 days or the wage period , whichever 

is less and 
( ii) the period of this notice does not ex 

ceed the period of notice which the 
employer is required to give of the ter 
mination of that employment. 


17. Annual return : 

The paymaster shall send a return in form IV in 
respect of his establishment so as to reach the La 
bour Commissioner not later than 15th February fol 
lowing the end of the calendar year to which the re 
turn relates. 

18. In every establishment a notice shall be dis 
played by the paymaster specifying the rates of 
wages payable to all the persons employed in that 
establishment other than those who are employed in 
position of supervision or management . 


( b ) This rule has been displayed in English and 

in the language of the majcrity of the em 
ployed persons at or near the main entrance 
of the establishment and has been so dis 
played for not less than one month before 
the commencement of the absence in res 

pect of which the deduction is made. 
( c ) A notice has been displayed at or near the 

main entrance of the establishment shcwing 
the names of the persons from whom the 
deduction is proposed to be made , the 
number of days wages to be deducted and 
the conditions if any on which the deduction 
shall be remitted . 


19. ( 1 ) . Where the authority or the court as the 
case may be directs that any cost shall not follow the 
event, he shall state his reasons for so doing in 
·writing 
( 2 ) The cost which may be awarded shall include : 
( a ) the charges necessarily incurred on account 

of court fees ; 
(b ) the charges necessarily incurred on subsist 

ence money to witnesses ; and 
( c ) pleader s fees which shall ordinarily be 

Rs. 10 / - provided that the Authority or the 
Court , as the case may be , in any proceed 
ings , may reduce the fee to sum not less 
than Rs. 5 / - or increase it to a sum not ex 
ceeding Rs. 30 / -. 


( 3 ) When a party engages mcre pleaders than one 
to defend a case , he shall be allowed one set of costs 
only . 


20. The Authority or the Court , as the case may be, 
may fix fees on the payment of which any person 
entitled to do so may obtain copies of any documents 
filed with the Authority or the Court, as the case 


may be : 


Provided that where the deduction is propcsed to 
be made from all the persons employed in any depart 
ment or section of the establishment it shall be suf 
ficient, in lieu of giving the names of persons in such 
departments or sections , to specify the department or 
section affected . 

( 3 ) No deductiсn for breach of contract shall ex 
ceed the wages of the person employed for the period 
by which the notice of termination of services given 
falls short of the period of such notice required by 
the contract of employment. 

( 4 ) If any conditions have been specified in the 
notice displayed under clause ( c ) of sub -rule 2 no 
deduction for breach of contract shall be made from 
any person who has complied with these condi 
tions . 


Provided that the Authority or the Court, as the 
case may be, may , in consideration of the poverty of 
the applicant, grant ccpies free of costs . 


21. Fees : 

The fees payable in respect of proceedings under 
the Act specified in column 1 of the Table below shall 
be at the rates specified against each of them in co 
lumin 2 thereof : 

TABLE 


16. Advances : 

( 1 ) An advance of wages not already earned shall 
not , without the previous permission of an inspector 
exceed an amount equivalent to the wages earned by 
a person during the preceding 4 calendar months or 
if he has not been employed for that period the wages 
he is likely to earn during the four subsequent calen 
dar months . 

( 2 ) The advance may be recovered in instalments 
by deductions from wages spread over not more than 
18 months. No instalment shall exceed 1/4 of the 
wages for the wage period in respect of which the 
deduction is made . 

( 3 ) The amounts of all advances sanctioned and 
the repayments thereof shall be entered in a register 
in form III, 

( 4 ) The rate of interest charged for advances 
granted under sub rule 1 of this rule shall not ex 
ceed 6 1/4 per cent per annum . 


1 . 

2 . 
(i ) An application to sum- Twenty five naye paise in 
mon a witness 

respect of each witness. 
( ii) An application made to One per cent of the amount 

Ithe Authority under of claim preferred subject 

section 15 of the Act. to a minimum of Re. 1 / - . 
( iii ) An appeal preferred The same rate of fees as is 

before the District Co chargeable in respect of the 
urt under section 17 of memorandum of appeal if 
the Act: 

filed in accordance with 
the provisions of the Civil 

Law in force . 
22. Abstracts : 

The abstract of the Act and of the rules made the. 
reunder to be displayed under section 25 shall be in 
form V. 


23. Penalties : 

Any breach of any of these rules shall be punish 
able with fine which may extend to two hundred 
rupees , 
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FORM I 


Register of fines 


Name of the establishment : 


Nameofthe workman 

fined 


TicketNo. 


Designation 
of officer 
imposing 

fine 


Dateon whichfine wasimposed 


Wages payable * 
Whether 

workman 
showed cause 
against fine 
or not. If so , 

enter date 


Date or 
dates on 

which 
fines or 
total fines 

Wero 
recovered 


Remarks 


1 


2 


5 


7 


8 


9 


10 


11 


12 


13 


* By " Wages Payable " is meant the gross wages earned by a workman : For time workers the wages due for the pay period less 
deductions for absence from duty : For p ece workers the wages due on production in both cases without deductions for fines or for ser 
vices, rendered by the employer , 

* Here enter month if payment is made by month . In the case of other pay periods, enter week , fortn ght or hapta as the case 
may be, giving the dates . covered by the pay period . 


FORM IL 


Register of deductions for damage or loss caused to employers through the neglect or default of employed persons 

in respect of goods to expressly entrusted to them for custody 


Name of the establisment : 


Sr.No. 


Name of 

tho 
workman 


Ticket No. Department 


Damage orloss caused 


Amount 
of deduc 
tion im 
posed 


Designa 
tion of 
Officer 
impos 
ing de 
duction 


Date 
when 
deduc 

tion 
imposed 


Whether 
workman 
showed 

cause 
against 
deduc 

tion 
or not 

9 


No , of ins 

talments , 
if any , in 
which de 
duction is 
proposed 
to be re 
covered 


Remarks 


Date on 
which 

total 
amount 
of deduc 
tion im 
posed was 
realised 

11. 


2 


3 


4 


5 


6 


7 


8 


10 


12 


P 


FORM H - A 


( See Rule Five ) 


Name of the Establishment: 

Place : 

Register of Wages , 
For the month of 


to 


Period from 
Name of Department 


Wages payable 


SerialNumber 


Ticket Number 


rateActual ofwages 


Occupation 


RateofDear 

nessAllow anceifany** 


Daypresent 


Total days 
and Hours 
overtime 
worked 


Rateof overtime 


Totalpiece rateproduc 

tion£ 


Normal earnings. 


Overtime earnings 


Totalwage 

earned 


Name in full 


Dearness allowance earned ifany 


aAmount(con 

lums13&14) 


ayOtherallow 

ances 


1 


2 


3 


4 


5 


RO 


7 


8 


9 


10 


11. 


12 


13 


14 
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FORM -A 


- condt. 


Deductions on account of 


autห้ 


Absence fromduty 


Damageto. 

orloss 
ofgoods 


House accom 
modation sup 
plied by the 

employer 


Amenities 
andservices 


Recovery of 
advances or 

for adjust 
ment of over 
-payment of 

wages 


IncomeTax 


Deductions 

Subscrip 

Payment of co 
required to 

tions to 

or 

-operative socie 
be made by repayment of |ties or to a sche 
the order of 

advances 

me of insurance 
a Court or from provi 

maintained by 
the competent dent fund 

the Indian Post 
authority 

Office 
24 25 

26 


Totaldeduc 

tions 


Netamount 

due 


Remarks 


17 


18 


19 


20 


21 


22 


27 


* Here enter month if payment is made by the calendar month . In the case of other wage periods, enter Week Fortnight of Hapta , 
as the case may be, giving the dates covered by the pay period . 

** Where the rate of dearness allowance is uniform for all workers , the rate may be mentioned against the first name only . 
£ To be filled in , if the worker is employed on piece rate basis . 
// By " Wages payable " is meant gross wages earned by a workman . 


FORM II 


Register of advance made to employed persons 


Name of the establishment : 


S. No. 


Name 


Ticket num 

ber 


Department 


Remarks 


No. of instal 

Date 012 
Date and Purpose ( s ) ments by 

which total 

Postpone 
amount of for which 
advance made advance made to be repaid 
which advancements granted amount re 

paid 
5 6 7 8 

9 


1 


2 


3 


4 


10 


FORM IV 


deductions under section 7 ( 2 ) 

of which 
the amount due to profit sharing bonus is 
and that due to money value of concessions is 


Annual Return 


4. Total wages paid including deductions under section 7 ( 2 ) 
on the following accounts : 


Wages and Deductions from Wages 
Return for the year ending 31st December, 19 ... 
1. a ) Name of the factory or establishment and postal 
address . 

b ) Industry . 


Persons receiving less 

than Rs. 200 / 


Persons receiving Rs. 200 / - and 
more but less than Rs. 400 / 


2. Number of days worked during the year . 
* 3. a ) No. of man - days worked during the year . 


a ) Basic Wages including over 

time wages and non -profit 

sharing bonus. 
b ) Dearness and other allow 

ances in cash . 
c ) Arrears of pay in respect 

of previous year paid du 
ring the year . 


Persons receiving less 

than Rs. 2007 


Persons receiving Rs. 200 / - and 

more but less than Rs. 400 / 


Adults , 
Children , 


Number of cases and amount realised as : 


Persons receiving less 

than Rs. 200 / 


Persons receiving Rs. 200 / - and 

more but less than Rs. 400 / 


No. of cases 


Amount 


No. of Cases 


| Amount 


Persons receiving 
$ 3. b ) Average daily No. 

Persons receiving Rs. 200 / - and more 
of persons employ - lless than Rs. 200 / but less than 
ed during the year 

Rş. 400 / 


a ) Fines . 
b .) Deductions for 

damage or loss 
a ) Deductions for 

breach of con 
tract. 


} 


6. Disbursement from the fine fund 


Adults . 
Children , 
c ) Gross amount paid as remuneration to persons getting 

less than Rs. 200 / - including deduction under section 
71( 2 ) 

of which the amount due to profit 
sharing bonus is 

and that due to 
money value of concession £ . is 
d ) Grass amount paid as remuneration to persons getting 

" Rs. -200 / - and more but less than Rs . 400 / - including 


Purpose 


Amount 


のののの 


$$ 1$ 


c 
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7. Balance of fines fund in hand at the end of the year 


Signature 


ny 


c 


Designation 


* This is the aggregate number of attendances during the year . 

$ The average daily number of persons employed during the year 
is obtained by dividing the aggregate number of attendances during 
the year by the number of working days. 

£ Money value of concessions should be obtained by taking the 
difference of the cost price paid by the employer and the actual 
price paid by the employees for supplies of essential commodities 
given free or at concessional rates. 


FORM V 


Abstract of the payment of wages Act, 1936 , and the 

Rules made thereunder 


To whom the Act Applies 
1. The Act applies to the payment of wages to persons 
in this establishment receiving less than Rs. 400 a month . 

2. No employed persons can give up by contract , or agree 
ment, his rights under the Act . 


Definition of wages 


3. « Wages » means all remuneration payable to an employed 
person on fulfilment of his contract of employment. 

It includes bonus or any remuneration if payable in terms 
of a settlement or an award , any remuneration for overtime 
work , or for holidays or leave period and any sum payable 
for want of a proper notice of discharge . 

It excludes 

( a ) the value of house accomodation , supply of light, water 
medical attendance , or other amenity or of any service ex 
cluded by the State Government ; 

( b ) the employer s contribution to a pension or provident 
fund ; 

( c ) traveling allowance or concession or other special ex 
penses entailed by the employment. 

( d ) any gratuity payable on discharge. 


(b ) If ten or more employed persons, acting in concert , 
absent themselves without reasonable cause , and without due 
notice , the deduction for absence can include wages for eight 
days in lieu of notice , but- 

( 1 ) no deduction for breaking a contract can be made from 
a person under 15 or a woman ; 

( 2 ) there must be a provision in writing which forms part 
of the contract of employment, requiring that a specific 
period of notice of intention to cease work not exceeding 
15 days or the period of notice which the employer has to 
give to discharge a worker , must be given to the employer 
and that wages may be deducted in lieu of such notice ; 

( 3 ) the above provision must be displayed at or near the 
main entrance of the factory , or industrial establishment; 

( 4 ) no deduction of this nature can be made until a notice 
that this deduction is to be made has been posted at or near 
the main entrance of the factory or industrial establishment; 

( 5 ) no deduction must exceed the wages of the employed 
person for the period by which the notice he gives of leaving 
employment, is less than the notice he should give under his 
contract. 

:11 . Deductions can be made for damage to or loss of goods 
expressly entrusted to an employed person or for loss of 
money for which he is required to account, where such damage 
or loss is due to his neglect or default. 

Such deduction cannot exceed the amount of the damage 
or loss caused and can be made only after giving the em 
ployed person an opportunity for explanation . 

12. Deductions can be made , equivalent to the value thereof , 
for house accommodation , amenities or services (other than 
tools and raw material ) supplied by the employer, provided 
these are accepted by the employed person as a part of the 
terms of his employment and have in the case of amenities 
and services been authorised by order of Government. 

13. ( a ) Deductions can be madie for the recovery of advan 
ces , or for adjustment of over -payment of wages . 

( b ) Advances made before the employment began can only 
be recovered from the first payment of wages for a complete 
wageperiod but no recovery can be made of advances given 
for travelling expenses before employment began . 

( c ) Advances of unearned wages can be made at the pay 
master s discretion during employment but must not exceed 
the amount of four months wages without the permission 
of an Inspector . 

These advances can be recovered by instalments , spread 
over not more than 18 months and the instalments must not 
exceed one- fourth of the wages for any wage- period . 

14. Deducions can be made for subscription to and for 
repayment of advances from any recognised provident fund. 

15. Deductions can be made for payment to co - operative 
societies approved by the State Government or to the postal 
insurance , subject to any conditions imposed by the State 
Government . 

Inspections 
16. An Inspector can enter on any premises , and can exer 
cise powers of inspection ( including examination of docu 
ments and taking of evidence ) as he may deem necessary 
for carrying out the purposes of the Act. 


Responsibility for and method of payment 
4. The manager of the factory is responsible for the pay 
ment under the Act of Wages to persons employed under him , 
and any contractor employing persons is responsible for pay 
ment to the persons he employs and in the case of an indus 
trial establishment the person responsible , if any, and em 
ployer are jointly and severally responsible for such payment. 

5. Wage -periods shall be fixed for the payment of wages 
at intervals not exceeding one month . 

6. Wages shall be paid on a working day within 7 days 
of the end of the wage period ( or within 10 days if 1,000 or 
more persons are employed ) . 

The wages of a person discharged shall be paid not later 
than the second working day after his discharge . 

7. Payments in Icind are prohibited. 


Fines and deductions 
8. No deductions shall be made from wages except those 
authorised under the Act ( See paragraphs 9-15 below ). 

9. ( 1 ) Fines can be imposed only for such acts and Omis 
sions as the employer may, with the previous approval of 
the Labour Commissioner , specify by a notice displayed at 
or near the main entrance of the establishment and after 
giving the employed person an opportunity for explanation . 
( 2 ) Fines 

( a ) shall not exceed three naye paise in the rupee ; 
(b ) shall not be recovered by instalments , or later than 

sixty days of the date of imposition ; 
( c ) shall be recorded in a register and applied to such 

purposes beneficial to the employed persons as are 

approved by the Labour Commissioner ; 
( d ) shall not be imposed on a child . 


Complaints of deductions or delays 
17. ( 1 ) Where irregular deductions are made from wages , 
or delays in payment take place , an employed person can 
make an application in the prescribed form within six months 
to the Authority appointed by the State Government for the 
purpose. An application delayed beyond this period may be 
rejected unless sufficient cause for the delay is shown . 

( 2 ) An Inspector under the Act or any legal practitioner, or 
when authorised in writing by the employed person any 
official of a registered trade union , or with the permission 
of the Authority , any other person can also apply to the 
Authority for a directoin under section 15 ( 3 ) on behalf of 
an employed person . In case an employed person is dead , 
his legal representative can also make an application for a 
similar direction . 

( 3 ) A single application may be presented by or 
behalf of, any number of persons belonging to the same 
factory or industrial establishment the payment of whose 
wages has been delayed . 


on 


10. ( a ) Deductions for absence from duty can be made only 
on account of the absence of the employed person at times 
when he should be working , and such deductions must not 
exceed an amount which is in the same proportion to his 
wages for the waige period , as the time he was absent in 
that period is to the total time he should have been at work , 


Action by the Authority 
18. The Authority may award compensation to the em 
ployed person in addition to ordering the payment of de 
layed wages or the refund of illegal deductions. It may 


. 
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also direct the payment of such compensation in cases , where 
the amount deducted or the delayed wages are paid by the 
employer to the employed person or his legal representative 
before the disposal of the application . 

If a malicious or vexatious complaint is made the Authority 
cmay impose a penalty not exceeding Rs. 50 on the applicant 
and order that it be paid to the employer . 


Punishment for breaches of the Act 
20. Any one delaying the payment of wages beyond the 
due date , or making any unauthorised deduction from 
wages is liable to a fine up to Rs. 500 , but only if prose 
cubed with the sanction of the Authority or the appellate 
Court . 


Appeal against the Authority 
19. An appeal against a direction made by the Authority 
may be preferred , within 30 days , to the District Court : 

( a ) by the paymaster if the total amount directed to be 
paid exceeds Rs. 300 ; 

( b ) by an employed person or any legal practitioner or 
any official of a registered trade union authorised in writing 
to act on his behalf or any Inspector under the Act or any 
other person authorised by an authority to make an appli 
cation under sub - section ( 2 ) of section 15 and in the case 
of death of the employed person , his legal representative, if 
the total amount of wages withheld from him or his co -work 
ers, exceeds Rs. 50 ; 

( C ) by a person directed to pay a penalty for a malicious 
or vexatious application . 


21. The paymaster who — 
( 1 ) does not fix a wage-period , or 
( 2 ) makes payment in kind , or 

( 3 fails to display at or near the main entrance of the 
factory this abstract in English and in the language of the 
majority of the employed persons, or 

( 4 ) who contravenes any of the rules made under this 
Act is liable to a fine which may extend up to two hundred 
rupees . 

A complaint to this effect can be made only by the Ins 
pector, or with his sanction , 

By order and in the name of the Administrator 

of the Union Territory of Goa , Daman and Diu . 
V. V. Gokhale , Secretary, Industries and Labour 
Department. 


( Tradução ) 
Despacho 


Notification 


LC / 5 / 64 
In exercise of the powers conferred by sub -section 
5 of section 1 of the Payment of Wages Act , 1936 ( IV 
of 36 ) the Government of Goa , Daman and Diu he 
reby extends with effect from 10th February 1964. 
the provisions of this Act to the payment of wages to 
all classes of persons employed in Motor Omnibus 
Service and in the Dock , Wharf or Jetty throughout 
the Union Territories of Goa , Daman and Diu , three 
months notice of its intention of so doing having 
been given as required by the provisions of the said 
sub -section 5 of section i . 

By order and in the name of the Administrator 

of Goa , Daman and Diu . 
V. V. Gokhale, Secretary , Industries and Labour 
Department. 

Panjim , 25th January , 1964. 


LC / 5 /64 
Usando das faculdades conferidas pelo $ 5 do 
artigo 1.º de « Payment of Wages Act , 1936 ( IV of 
36 ) » , o Governo de Goal, Damão e Dio torna exten 
sivas, com efeito a partir de 10 de Fevereiro de 1964 , 
as disposições do referido Act , ao pagamento de sa 
lários a todas as classes de pessoas empregadas nos 
serviços de transporte colectivo e nas docas e cais , 
considerando que é dado um aviso prévio de três 
meses de assim se proceder conforme exige o disposto 
no referido $ 5 do artigo 1.º 

Por ordem e em nome do Administrador de Goa , 

Damão e Dio . 
V. V. Gokhale , Secretário , Departamento de Indús 
trias e Trabalho. 


Pangim , 25 de Janeiro de 1964. 


Corrigendum 
Article 8 of the Rules drafted by the Court of 
Judicial Commissioner in pursuance of article 20 of 
the Goa , Daman and Diu ( Judicial Commissioner s 
Court ) Regulation , 1963, published in the Govern 
ment Gazette no. 4 , series I , dated 23rd January 1964 , 
is hereby republished after due correction : 

" Art . 8 In all the civil and criminal cases 
pending on this date in this Court the parties 
may apply , up to the expiry of the time limit 
for « Visas » , that they may be allowed to submit 
oral allegations although they have filed their 
written statement. In such case the oral allega 
tions shall be always after « Visas » . When the 
oral allegations are over, the procedure laid 
down in article 5 of these Rules shall be followed 
and the decision shall be published in accordance 
with article 4 of these Rules " . 


Corrigenda 
A seguir se torna a publicar , depois de rectificado , 
o artigo 8.º dos Rules elaborados pelo Court of the 
Judicial Commissioner nos termos do artigo 20.º de 
Goa, Daman and Diu ( Judicial Commissioner s 
Court ) Regulation , 1963 , publicados no Boletim Ofi 
cial n .° 4 , 1.a série , de 23 de Janeiro de 1964 : 

« Art . 8.° Em todos os processos cíveis e crimes 
pendentes nesta data e neste Court podem as 
partes requerer até findar o prazo de « Vistos » 
que sejam admitidos a fazer alegações orais , 
mesmo que tenham junto alegações escritas. 
Neste caso as alegações orais terão lugar depois 
dos « Vistos » . Findas as alegações orais proce 
der -se- á nos termos do artigo 5.º destes Rules 
e a publicação do acórdão será feita nos termos 
do artigo 4.° dos mesmos Rules » . 
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